Nominee:

IASC MEDAL EVALUATION FORM

Committee Member:

Date:

“...for exceptional and sustained contributions to the understanding of the Arctic”

Professional Accomplishments
[relative to career stage]

Evidence of Exceptional
Contributions

Evidence of Sustained
Contributions

International
Collaboration

Total points =50

Total points =20

Total points =15

Total points = 15

Relevant
career
experience.

Outputs and
achievements and
trends over time.
[e.g. publications,
presentations,
policy initiatives,
leadership].

Support and/or
grants for
research and/or
policy-related
proposals.

What is unique
about the
contributions as
described?

What is the
evidence of
wider impact of
these
contributions?

Relative to career stage, how
have these contributions been
supported over the long-term,
including through mentorship?

Demonstrated commitment
to serve the international
community.

Max 15 points

Max 25 points

Max 10 points

Max 10 points

Max 10 points

Max 15 points

Max 15 points

Total Points: __ /100

Additional Comments:

IASC Medalist nominees shall have
consistently  conducted themselves
according to the highest professional
and ethical standard in professional
activities, scientific research,
communications, and public engagement
in order to preserve the integrity of Arctic
science and the public trust.

Medal Selection Committee
members are reminded to
consider their own implicit bias
in evaluating candidates. Please
read more here.


read%20more%20here

The IASC medal

Background

At the IASC Council meeting on 23 March 2006 it was suggested that IASC should have a mechanism
to honour ‘outstanding efforts in Arctic research and or Arctic scientific coordination’. The Council
decided that a medal would provide the most appropriate means for this and that the Executive
Committee (ExCom) should move the idea forward.

IASC Medals are awarded ‘in recognition of exceptional and sustained contributions to the
understanding of the Arctic’. A maximum of one award is made each year, assuming that there is a
nominee of appropriate quality.

A Medal Awards Committee will convene annually (in person or vitually) to consider nominations.
The committee will have a chair and up four members appointed by the Council of IASC from its
membership and will serve for two years. A quorum is the chair and two members. The
recommendation of the committee, which will be in the form of a ranked list containing up to three
candidates, will go forward to the Executive Committee of the IASC Council for discussion and
decision. Members of the Medal Awards Committee are not eligible candidates.

Nominations may be sent to the Executive Secretary of IASC at any time and are treated in
confidence. Nomination forms (obtainable from the IASC website) should contain a citation
demonstrating the excellence and sustained contributions of the nominee together with a full
curriculum vitae and the signatures of three persons who are familiar with Arctic science. Support
letters should be limited to four (3 + 1 from the nominator) and the CVs should be concise and not
exceed 3 pages in length.

Updated carryover nominations must also follow the rules above.

Nominations will be considered at the next meeting of the Medal Awards Committee and will remain
under consideration for a total of three annual meetings.

The award of medals will normally be by the President of IASC (or her/his nominee) during the
Arctic Science Summit Week (or exceptionally at another major international meeting) following the
ratification of the award. The President will read the citation for the award.

The recipient will be asked to give an IASC Medal Lecture as part of the presentation ceremony, the
subject of which will be related to the citation.
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